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Contact Information

F.P. Walshe phone: 403-553-4411

F.P. Walshe email: s-fpwalshe@lrsd.ab.ca

Livingstone Range School Division: 403-625-3356

Websites:
F. P. Walshe http://www.fpwalsheschool.ca/

LRSD Website www.lrsd.ca

Alberta Education http://education.alberta.ca/parents.aspx
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School Administration and Administration Support
Principal Chad Jensen jensenc@lrsd.ab.ca
Assistant Principal Susan Stacheruk stacheruks@lrsd.ab.ca
Assistant Principal Greg Freer freerg@lrsd.ab.ca
Off-campus coordinator Rob Charchun charchunr@lrsd.ab.ca
Success Coach Sherri Terpstra terpstras@lrsd.ab.ca
FSL Counselor Shannon Fraser frasers@lrsd.ab.ca
Administrative Assistant Lindsey Zielinski zielinskil@lrsd.ab.ca
Administrative Assistant Mandy Sanders sandersm@lrsd.ab.ca
Learning Commons Erin Bisschop bisschope@lrsd.ab.ca

Child & Youth Care Workers

Eric Gallant gallante@lrsd.ab.ca

Educational Assistants

Sherry Day Chief daychiefs@lrsd.ab.ca
Naomi Faulkner faulknern@lrsd.ab.ca
Jocelyn Bieniewski bieniewskij@lrsd.ab.ca
Toni Plourde plourdet@lrsd.ab.ca
Stephanie Hedingham hedinghams@lrsd.ab.ca
Annita Soltesz soltesza@lrsd.ab.ca
Austin Phillips phillipsa@lrsd.ab.ca
Erin Bisschop bisschope@lrsd.ab.ca

Cafeteria Staff

Marlene Trotter trotterm@lrsd.ab.ca
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TEACHING STAFF

Kim Biesheuvel biesheuvelk@lrsd.ab.ca
Leah Jackson jacksonl@lrsd.ab.ca
Brant Bond bondb@lrsd.ab.ca
Kelly Farrier farrierk@lrsd.ab.ca
Aidan Kidd kidda@lrsd.ab.ca
Sydney Allin allins@lrsd.ab.ca
Michael McTighe mctighem@lrsd.ab.ca
Kaitlyn Heidinger heidingerk@lrsd.ab.ca
Sarah Cowley cowleys@lrsd.ab.ca
Ashton Ashley ashleya@lrsd.ab.ca
Ben Paskal paskalb@lrsd.ab.ca
Rick Bullock bullockd@lrsd.ab.ca
Graham Macbean macbeang@lrsd.ab.ca
Jill Coast coastj@lrsd.ab.ca
Nicole Crowder crowdern@lrsd.ab.ca
Alina Ascione ascionea@lrsd.ab.ca
Michelle MacMillan macmillanm@lrsd.ab.ca
Aimee Sandham sandhama@lrsd.ab.ca
Amanda High higha@lrsd.ab.ca
Marya Helm helmm@lrsd.ab.ca
Blaire Yanke yankeb@lrsd.ab.ca
Shanan Hunter hunters@lrsd.ab.ca
Carolyn Little Mustache littlemustachec@lrsd.ab.ca
Jessie Greer greerj@lrsd.ab.ca
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Code of Conduct - Our code of conduct positively states expected behaviour for
all who enter into F. P. Walshe School, whether they be students, staff, parents or
community members.

At F.P. Walshe we:

1. Foster positive relationships with one another by being respectful and caring of others.
We believe this has a positive effect on learning.

2. Act with integrity by modeling dignity, honesty, humility and tolerance of individual
differences in a friendly caring environment.

3. Respect the school, school property and personal property.

4. Engage in our learning and the learning of others.

5. Use language in ways that demonstrate sensitivity to the feelings of others and enrich the
classroom atmosphere and our community.

6. Follow the laws regarding the use of drugs, alcohol and tobacco.

7. Attend class and are on time because we believe this is critical to our success.

8. Want clothing to express who we are as individuals, but must remain respectful.
Appropriate clothing is non-offensive and does not interfere with the learning of self or
others.

9. Use personal devices in compliance with Livingstone Range Board Policy 24 and
Livingstone Range Admin Procedure 145 (more information on page 7).

10. Use the internet and school network for school appropriate activities as determined by
the classroom teacher and in accordance with the Livingstone Range Internet
Acceptable Use Agreement.
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Attendance

Research has shown that a significant contributing factor to academic success is
attendance. Alberta Education states that students should maintain 90% attendance in
school. This includes all absences whether excused or not. Alberta Education identifies two
reasons for students to be excused from school: sickness or other unavoidable cause, or
religious holiday as recognized by the religious denomination to which the student belongs.
In order to support students in maintaining good attendance each stakeholder must take a
share of the responsibility for tracking and communicating in regards to a student’s
attendance.

Student Responsibilities
1. Attend Classes and be on time.
2. Ensure that any work missed is discussed with the teacher and a plan created to

make sure the outcomes missed are learned.
3. Be accountable to the office for any unexcused absences.

Parent Responsibilities
1. Ensure that student absences are communicated to the school by calling

403-553-4411 or emailing FPWalshe school at s-fpwalshe@lrsd.ab.ca.
2. Assist the student and teacher in ensuring missed outcomes are covered.
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Use of Personal Devices

In compliance with Board Policy 24 Personal Mobile Devices and Social Media in Schools and
Administrative Procedure 145 Use of Personal Mobile Devices and Social Media in Schools, F.P. Walshe
School has developed this Personal Mobile Devices and Social Media in Schools Plan to govern the
appropriate use of personal mobile devices and social media at our school.

Personal Mobile Device - a personal electronic device that can be used to communicate
with or access the internet, such as a cellphone, tablet, laptop or smartwatch.

School Use - Specific limited circumstances when personal mobile devices and social media access is
approved:

· Students in grades Grade 6-9 may not access a personal mobile device or social media during the school
day.

· Students in Grades 10-12 may not access a personal mobile device or social media during instructional
time unless given permission by the teacher, after receiving limited access approval from school
administration for a specific educational task or purpose.

· Accommodations/exceptions for student use during instructional time/class time may be granted to
support, monitor, or regulate an approved identified health and/or medical reason as per the medical plan
or to support an approved identified inclusive educational need (accessibility and accommodation)

· During a school-sponsored event or activity with permission of the supervisor.

· At the discretion of the school administration.

Storage - Personal mobile devices are valuable electronic devices. Students and staff bring personal
mobile devices to school at their own risk. The security and storage of these items is the sole
responsibility of the owner and user. The Division assumes no responsibility for the safety, security, loss,
repair or replacement of personal mobile devices.

· At F.P. Walshe School student personal mobile devices will be stored as follows:

· Grade 6-9 student devices will be silenced or powered off during the school day
and stored in a student locker.

· Grade 10-12 student devices will be silenced or powered off during instructional
time and stored in a student locker.

· Employees are asked to leave cellphones in a secure place unless approved by the
school administration for a work-related purpose.
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Social Media

The Division has restricted access to social media platforms at this time. These are subject to change
without notice. Limited student access to social media may be permitted, as determined by school
administration.

Personal Mobile Devices and Social Media Infractions & Parent
Notification

Students and staff bring personal mobile devices to school/work at their own risk. The security and
storage of these items is the sole responsibility of the owner and user. The Division assumes no
responsibility for the safety, security, loss, repair or replacement of personal mobile devices
notwithstanding confiscation of the device for the purpose of discipline.

Failure to adhere to the personal mobile device expectations will result in the following consequences:

1st Offense - the personal mobile device will be confiscated and delivered to the office. The student will
be permitted to collect their personal mobile device at the end of the school day. This offense will be
recorded in PublicSchool Works.

2nd Offense - the personal mobile device will be confiscated and will be delivered to the office. The
student will be permitted to collect their personal mobile device at the end of the school day. Parent or
guardian will be contacted by the office. This offense will be recorded in PublicSchool Works.

3rd Offense - the personal mobile device will be confiscated and will remain in the office until a parent
or guardian is available to collect the personal mobile device. Parent or guardian will be contacted by the
office. This offense will be recorded in PublicSchool Works.

4th Offense - the personal mobile device will be confiscated and will remain in the office until a parent or
guardian is available to collect the personal mobile device. Parent or guardian will be contacted by the
office. Parent or guardian will meet with school administration to create a personal plan to assist the
student in developing more responsible use. This offense will be recorded in PublicSchool Works.
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Student Discipline Procedures

F.P. Walshe works to prevent student discipline problems by working collaboratively to create
and communicate expectations for our school. The Code of Conduct is the document that
contains these expectations. When students fail to meet these expectations, F.P. Walshe
responds according to Livingstone Range School Division Administrative Procedure 350
“Student Expectations and Discipline” and the Education Act.

At F.P. Walshe we use a progressive procedure to help students maintain positive behaviours.
Student behaviour that is deemed to be more serious in nature, in that its intent is to physically
or emotionally harm another person, may not be dealt with progressively and may move directly
to a suspension from the class or from school. Should students’ behaviour be negatively
impacting the learning environment, the following general guide is followed:

Low level behaviour that negatively impacts the learning environment.-
(Off task, unprepared for class, talking while teaching is occurring, class clownery,
tardiness)

a) Verbal cueing with a calm, clear explanation of the desired behavior;

Moderate or repeated low level behaviour that negatively impacts the learning
environment. – (Off task behaviour that disrupts the class, use of disrespectful language or
tone, dress code violations, internet or electronics violations)

a) Verbal cueing, calmly laying out the desired behaviour and a warning for further
response should the behaviour continue.

b) Move the student within the classroom.
c) Possible contact made with parent/guardian.

Significant, repeated moderate, or continued low level behaviour that negatively
impacts the learning environment (this step must occur before a student is
suspended from a class for any reason other than behaviour considered serious,
severe or criminal) (Physical rough housing, passive defiance, skipping class)

a) Student will be separated from the class either within the classroom or to the hallway.
b) Student/teacher conference to discuss behaviour and expectations moving forward.
c) Documentation of behaviour.
d) Contact made with parent/guardian.

Serious, repeated significant or, continued moderate behaviour that negatively
impacts the learning environment. (Aggressive defiance, profanity directed at staff, angry
pushing and shoving, smoking, vaping or chewing tobacco, targeting other students.)

a) Student will be removed from the classroom.
b) Information is gathered and next steps are determined by school staff.
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c) Student meeting with administration and/or other staff members and/or
parents/guardians takes place to discuss consequences and expectations moving
forward.

d) Documentation of behaviour.
e) Parents/guardians informed of investigation and behavior plan moving forward.

Severe or continued serious behaviour that negatively impacts the learning
environment. (Under the influence of alcohol or drugs, mutual fighting, willful vandalism,
malicious targeting of other students by an individual or group.)

a) Student will be suspended from school for 1-5 days at the principal’s discretion.
b) Parent will be contacted by administrator levying suspension.
c) A meeting with the parent/guardian must occur before re-entry is to occur unless

otherwise agreed to by the administrator and the parent/guardian.
d) A letter with specific details of the incident and length of suspension will be mailed to the

parent/guardian. This letter will be copied to the Superintendent of Schools.

Criminal or repeated severe behaviour that negatively impacts the learning
environment. (Possession of alcohol or drugs, physical attack or assault, sexual
harassment, motor vehicle offences, theft.)

(a) Student may be suspended for 5 days with recommendation for expulsion from F.P.
Walshe School.

AntiBullying Policy

STATEMENT OF INTENT

F.P. Walshe staff and administration are committed to providing a safe and caring environment
for our students, staff, and the entire school community. We believe bullying destroys this
environment. We know that bullying can be very harmful to the health and well-being of those
that experience or witness acts of bullying. For this reason, we have deemed bullying to be
unacceptable to our school community.
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DEFINITION OF BULLYING

We define bullying as any repeated and targeted pattern of behaviour or action that intentionally
causes fear, humiliation, or stress to another person AND which that person has difficulty in
defending him/herself because of a difference in power between the two parties. At F.P. Walshe
we believe that bullying is NEVER justified and cannot be excused as teasing, fooling around, or
kids being kids.

The specific behaviours we define as bullying include but are not limited to:

Physical: Hitting, slapping, punching, pushing, tripping, shoving, destroying belongings,
throwing objects, or any other unwanted physical violence against another person

Verbal: Name-calling, insults, jokes, taunting, threats, intimidating, and swearing.

Social: Gossiping, ignoring, purposeful exclusion of others, spreading rumors, isolating,
humiliating, threatening, lying to get someone in trouble, tormenting, and unwanted teasing.

Discrimination: Any taunts, slurs, jokes, and/or physical threats that are based on race, culture,
gender, religion, ability, sexual orientation, or any other personal characteristics

Sexual: Unwanted sexual touching, making sexual threats, and any written or expressed
sexually abusive or harassing comments.

Cyber-bullying: Any form of bullying done by using electronics such as text messages, email,
facebook, twitter, and private messages.

DIFFERENCE BETWEEN BULLYING, UNKIND/INSENSITIVE BEHAVIOURS, BEING LEFT
OUT, TEASING, AND PEER CONFLICT

It is important for students, parents, and staff to understand the differences between bullying
and teen behaviours that might be inappropriate. These behaviours most often include teasing,
unkind comments, being left out, and peer conflict. They do not involve bullying until they
become deliberate, repetitive, and targeted attempts to hurt someone with less power. It is
important to not label all inappropriate behaviours as bullying. We focus on teaching students
such skills as empathy, appropriate humour, respect, cooperation, and effective
problem-solving.
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We are committed to making F.P. Walshe a safe place for all students and staff. Every bullying
incident that is reported to any staff or administration is taken seriously and will be addressed.

There are many reasons why people do not report bullying when it occurs. Some of these
reasons include being afraid the bullying will only get worse, that the bullying will never end, and
that the school cannot stop the bullying. The problem with these attitudes is that NOT reporting
the bullying tends to make the bullying continue and possibly even get worse. Not addressing
bullying can also have a very negative effect on the target of the bullying because they continue
to feel alone and helpless. The single best response a student or parent can have when they
find out that bullying is happening at school is to report the bullying to the school administration.
We have outlined the proper procedures for reporting bullying below:

Reporting Process

1. Every incidence of bullying incidents should be reported immediately to a staff member
or to school administrators.

2. Staff members will share all reports with the principal.
3. Reports may be oral or written.
4. Targets who wish to remain anonymous may do so.

RESPONSE TO REPORT AND INVESTIGATION

Safety is our first priority!

1. Before investigating the allegations of bullying, F.P. Walshe administrators will take steps
to protect the safety of the alleged target as well as the safety of other students and staff.

2. F.P. Walshe administrators will also take the necessary steps to ensure the safety of any
students/staff who report, witness, or provide information about a bullying incident.
These responses may include increased supervision of students, limiting contact
between the individuals involved, and changing seating plans. Based on the severity of
the incidence and the level of threat to the target or to others at school, school
administrators may initiate a threat assessment based on the Livingstone Range School
Division Threat Assessment Procedure.
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Investigation

1. The principal and/or designated staff members will promptly investigate all reports of
alleged bullying by interviewing alleged targets, alleged perpetrators, witnesses, parents,
and any other person deemed necessary.

2. Confidentiality is maintained during the investigation process.
3. Written record of the investigation will be kept of all investigations of alleged bullying

incidences.
4. In the case of a false accusation, that student will be subject to disciplinary action.

Determination and Consequences

Administrators will work with parents and students to determine whether the problem involves
peer conflict, teasing, being left out, unkind or insensitive behaviours or bullying. Intervention will
be based on the intention of the action or behaviour.
If bullying has occurred, the following disciplinary steps will be taken

1. In cases involving a threat, a threat assessment will be initiated. In cases where actions
may be criminal, RCMP will be contacted.

2. A parent/guardian-student-administrator meeting will be held with the perpetrator to
discuss the seriousness of his/her actions as well as the disciplinary steps to be taken.

3. Based on the severity and duration of the bullying, there will be a range of disciplinary
responses that a student may face. Consequences may include, but are not limited
behavioural support plans, assessment or evaluation, temporary suspension from the
classroom, loss of hallway privileges, in-school suspension, out of school suspension,
external counselling, criminal charges, and recommendation for expulsion.

4. Parents of both the victim and perpetrator will be informed of the results of the
investigation. Due to the laws around disclosing information about other students, school
staff cannot discuss specific information about the victim or perpetrator or the specific
disciplinary actions taken to prevent further bullying from occurring.

5. After the incident, staff will continue to check-in with the perpetrator and victim to monitor
the situation to ensure that the bullying does not resume.

6. Both the target and the perpetrator will be offered referrals to community supports as
needed and upon request.
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Prevention

The staff at F.P. Walshe is committed to prevent bullying from happening in our school. Our
prevention strategy has included the taking the following steps.

1. School administration provide opportunities for professional development to help staff
members understand, prevent, identify, and respond to bullying.

2. Increased supervision of problematic areas.
3. Installation of video cameras to help monitor school hallways and to help manage those

instances of bullying that occur when staff may not be aware that bullying occurred.
4. Students are educated about bullying including a range of topics such as cyber-bullying,

online safety, how to recognize bullying, how to respond to bullying, what to do if you
witness bullying, how to show respect and tolerance, racism and discrimination, conflict
resolution skills.

5. Parents/guardians may be given educational information on how to prevent bullying from
occurring and how to help their child if they have been bullied.
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Cheating / Use of Artificial Intelligence (AI) /
Plagiarism Policy
In academic contexts, cheating or plagiarism is defined as the act of:

● Presenting the work, words, ideas, solutions, or creations of others as your own
● Allowing your work, words, ideas, solutions or creations to be presented by others as

their own
● Attempting to obtain solutions or answers from another student during a test
● Attempting to provide solutions or answers to another student during a test
● Use of a cell phone or other technological device without permission during a test
● Attempting to steal instructional materials or answer keys from the teacher or school files

Artificial intelligence, or AI, is technology that enables computers and machines to simulate
human intelligence and problem-solving capabilities. A common program currently utilized is
ChatGPT.

The education system wishes to support learning in an environment that cultivates curiosity,
authentic understanding and critical thinking. We foresee the possibility of legitimate use of AI in
education, but further consideration and understanding is required in this fast-emerging
technology.

It is the responsibility of teachers to assess a student’s ability to demonstrate their own
knowledge, original ideas and responses to questions and problems presented to them as
prescribed by the Alberta Program of Studies. In short, each student must demonstrate their
own authentic understanding of the curriculum,

Teachers generally understand the ability of their students. In utilizing their experience, as well
as AI detection software, teachers may identify work as being AI generated.

Cheating or plagiarism has not occurred when a student:
● Has worked collaboratively on an assignment
● Has discussed an assignment with others then completes the assignment on their own
● Has made obvious attempts to credit the sources of ideas or words in a composition

A teacher who suspects a student of cheating or plagiarism will meet with the student to discuss
the incident and determine if either has occurred. If either has occurred, the teacher will:

● Document the incident and notify the administration of the offence
● Notify the parents/guardians of the situation
● Use discretion in the offending student making up the assignment

If the same student is found to have cheated or plagiarized a second time they will be subject to
progressive discipline at the discretion of school administration.
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A student who is accused of cheating may appeal in writing to the teacher within five days of the
accusation. The teacher will meet with the student and parents/guardians to review the
evidence and make a decision. The teacher must also inform the student and
parents/guardians that if they are not satisfied with the decision, they can make a written appeal
to the principal within five days of the last decision. The principal and a mutually acceptable
teacher will review the case and make a final decision.

Crisis Response

Threat Assessment Protocol

All threat making behaviours of students will be responded to according to Livingstone Range
School Division threat assessment protocol. A threat assessment will be completed following a
report of student threats, (which may be verbal, written, or internet based), and following
incidents of high risk student behaviours as described above.

Fire/Lockdown Protocol

A minimum of six fire drills are conducted each year, along with two lock down drills. Teachers
will inform students of appropriate procedures and evacuation locations. All school community
members are expected to fully comply with drill procedures and act appropriately at all times.
Fire and lock down drill response is monitored closely to ensure that procedures and practices
protect the safety of students and staff. The school has a detailed Crisis Response Plan in
place, should the need arise.

Guidelines: For further information the Livingstone Range School Division #68 provides
comprehensive emergency procedures in its annually published Crisis Response Manual.

School Closure
The decision to close schools due to inclement weather lies solely with the Superintendent’s
office. The decision to will take into consideration the following factors:

a) local temperatures, including wind chill, that are colder than -40C as of 6:00 a.m.
b) severely reduced visibility (.2 km or less)
c) a combination of weather and/or road conditions that make bus operations unsafe.
d) the number of busses unable to run for a given school.

If the school has been closed due to inclement weather or other emergency reason,
parents will be notified via automated phone-out/email system, the web site, and
radio stations 95.5/107.7

See Administrative Procedures #542: Busing During Inclement Weather and #131:
Emergency School Closings for further details.
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Interscholastic Sports
CODE OF CONDUCT
Livingstone Range School Division

Players must:

● recognize and accept that they are student athlete representatives, ambassadors
and positive role models within our schools and communities.

● demonstrate courtesy and good sportsmanship by accepting the judgement of
officials.

● show respect to teammates as well as opposing athletes, coaches and spectators.

Coaches must:
● lead by example and demonstrate qualities of courtesy, good sportsmanship and

fair play.
● provide for the well-being of their players.
● place the emotional and physical well-being of their players ahead of their personal

desire to win.
● model proper acceptance of the judgements made by officials.

Parents must:
● Support the reasonable decisions of the coaches.
● Pay fees on time.
● Provide a working contact number to the school.

Spectators must:
● present a positive role model for students.
● demonstrate courtesy and good sportsmanship by cheering for their team and not

against the opposing team.
● show proper acceptance of the judgement by coaches and officials.
● follow the regulations set by the school division for use of its facilities.
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Family School Liaison Counselling
Students and families have access to counselling services through the school’s FSL
counsellor.

Career/Academic Counselling
Students have access to career counselling through school administration. Staff will
provide academic counselling to ensure students are meeting all credit requirements.

Alberta Education Requirements for an Alberta High School Diploma 

The requirements indicated in this chart are the minimum requirements for a student to attain an Alberta
High School Diploma. The requirements for entry into post-secondary institutions and workplaces may
require additional and/or specific courses. 

 100 CREDITS including the following:

ENGLISH LANGUAGE ARTS – 30 LEVEL (English Language Arts 30-1 or 30-2)

SOCIAL STUDIES – 30 LEVEL (Social Studies 30-1 or 30-2)

MATHEMATICS – 20 LEVEL (Mathematics 20-1, Mathematics 20-2 or Mathematics 20-3)

SCIENCE – 20 LEVEL (Science 20, Science 24, Biology 20, Chemistry 20 or Physics 20)

 PHYSICAL EDUCATION 10 (3 CREDITS)•

 CAREER AND LIFE MANAGEMENT (3 CREDITS)

10 CREDITS IN ANY COMBINATION FROM

Career and Technology Studies (CTS) courses
Fine Arts courses
Second Languages courses
Physical Education 20 and/or 30
Knowledge and Employability courses
Registered Apprenticeship Program courses
Locally developed courses in CTS, fine arts, second languages or Knowledge and Employability
occupational courses
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10 CREDITS IN ANY 30-LEVEL COURSE

(IN ADDITION TO A 30-LEVEL ENGLISH LANGUAGE ARTS AND A 30-LEVEL SOCIAL STUDIES
COURSE AS SPECIFIED ABOVE)•

These courses may include

30-level locally developed courses
Advanced level (3000 series) in Career and Technology Studies courses
30-level Work Experience courses•
30-level Knowledge and Employability courses
30-level Registered Apprenticeship Program courses
30-level Green Certificate Specialization courses
Special Projects 30

F. P. Walshe Cap and Gown Graduation Requirements:

In order to participate in the Cap and Gown ceremonies, the grade 12 student must have
passed or be in the position to pass* all courses required by Alberta Education listed above. All
school fees must be paid in full. Note: as determined by the school administration.

AB ED CERTIFICATE OF HIGH SCHOOL ACHIEVEMENT REQUIREMENTS (ENGLISH)

The requirements indicated in this chart are the minimum requirements for a student to attain a
Certificate of High School Achievement. The requirements for entry into post-secondary institutions
and workplaces may require additional and/or specific courses.

80 CREDITS•

including the following:

ENGLISH LANGUAGE ARTS 20-2 OR 30-4

MATHEMATICS 10-3 OR 20-4

 SCIENCE 14 OR 20-4

 SOCIAL STUDIES 10-2 OR 20-4

 PHYSICAL EDUCATION 10 (3 CREDITS)•

 CAREER AND LIFE MANAGEMENT (3 CREDITS)•

5 CREDITS IN

30-level Knowledge and Employability occupational course, or
Advanced level (3000 series) in Career and Technology Studies courses, or
30-level locally developed course with an occupational focus

AND 5 CREDITS IN

30-level Knowledge and Employability Workplace Practicum course, or
30-level Work Experience course, or
30-level Green Certificate course, or
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Special Projects 30

OR

5 CREDITS IN

30-level Registered Apprenticeship Program (RAP) course

Crossroads Outreach School / Pursuits (virtual)
Under certain circumstances, students may register for full time or part time studies through our
divisional virtual school Pursuits. In person or distance options are available for students.
School administration and staff will meet with the student and their families to determine the
suitability of alternative programming where applicable.

Dispute Resolution
If a parent/guardian has a concern regarding the education of their child or a matter related to
the operations of the school refer to board policy 23 and administrative procedure 152 (links
below).

https://www.lrsd.ca/board/policies

https://www.lrsd.ca/our-division/administrative-procedures
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